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Report on Gender Pay Gap Reporting: St. Luke’s Home Cork CLG

Introduction

This report outlines the findings of a due diligence exercise undertaken to determine St. Luke’s Home’s
obligations under the Gender Pay Gap information Act 2021 in Ireland.

Background

Under the Gender Pay Gap Information Act 2021, organisations in Ireland with 150 or more employees
are required to report annually on their gender pay gap. This legislation aims to promote transparency
and accountability in addressing pay disparities between male and female employees.

Due Diligence Process

A comprehensive review of St Luke’s Home Cork CLG employment data and organisational structure was
conducted. This included:

e Assessing the total number of employees on the organisation’s payroll
e Consulting with relevant internal teams to confirm regulatory compliance
Findings

The due diligence process confirmed that St. Luke’s Home Cork CLG employs fewer than 150 individuals.
As a result, the organisation does not meet the threshold for mandatory gender pay gap reporting
under the current legislation.

Conclusion

St. Luke’s Home Cork CLG is exempt from the reporting requirements of the Gender Pay Gap
Information Act 2021. Despite not being subject to mandatory reporting, the organisation is committed
to fostering equality, diversity, and fairness within its workforce.

Recommendations

To maintain its commitment to best practice, St Luke’s Home will voluntarily monitor its gender pay gap
and implement strategies to support equality and inclusion.
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