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How We Report on the Gender Pay Gap

The gender pay gap is the difference in the average hourly wage of men and women across the workforce. The
Gender Pay Gap Information Act 2021 requires organisations to report on their hourly gender pay gap across a range
of metrics.

This is the first year that organisations with more the 50 employees are being asked to report on their gender pay
gap.

The government has published detailed and prescriptive regulations on how we must make these calculations and
report them. Full details of these regulations are outlined in the

e Employment Equality Act 1998 (Section 20A) (Gender Pay Gap Information) Regulations 2022
and in the

e Employment Equality Act 1998 (Section 20A) (Gender Pay Gap Information) (Amendment) Regulations 2024.
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How We Report on the Gender Pay Gap

Organisations are asked to select a ‘snapshot’ date in the month of June 2025.

SLH have selected June 29th, 2025, and reporting is based on the employees we have on this date. The
statistics in the report represent the reference period of 30" June 2024 to 29" June 2025.

We have five months to prepare our calculations before reporting is due.
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Key Pay Ga p MEAN PAY GAP

: V. Aiieranes
Metrics 1.67%

Reporting Accurate Gender Pay

Figures

MEDIAN PAY GAP
We're committed to ensuring that regardless _5 480/ _ _ _
of gender, our employees are paid based on ° o MIde.II’\’[ earnings
their experience and qualifications. All disparity

employees receive an annual incremental
payment, based on payscales.

SLH has a majority female workforce,
administration roles and part-time roles are
predominately occupied by females.

In the case of a negative (-) figure, this
represents a gap in favour of women, meaning
that women are earning on average 5.48%
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Pay Quartiles

UPPER QUARTILE UPPER MIDDLE LOWER MIDDLE LOWER QUARTILE

%

9%

%

%

Female

76% Female

91%

Proportion of females and males in each pay quartile
Overall gender split for SLH: 78% / 22%
Females make up the greater % in each of the quartiles
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Conclusion
e

The publication of this report under the Gender Pay Gap Information Act 2021 reflects our
continued commitment to transparency, accountability, and meaningful progress on
gender equality within our organisation.

2025 was the first year that there was a requirement for organisations with over 150
employees to report on the Gender Pay Gap in line with the The Gender Pay Gap
Information Act 2021. Due to this, we have no data to compare and contrast the 2025
statistics to. In 2026, we will be positioned to expand on this report, with a comparison
between 2025 and 2026 statistics and data.

We look forward to reporting on our progress in future years and to building a workplace
where all employees can succeed, regardless of gender.
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